
1. WHAT IS THE SHORT ROUTE TO CHARTERED SCIENTIST (CSci)?

they use their specialist knowledge and broader scientific understanding to develop and improve the application of science and technology 

by scoping, planning and managing multifaceted projects. The Royal Society of Chemistry and the Science Council understand that many 

of these qualities are demonstrated by Chartered Chemist (CChem) status. This is why we are working together to offer eligible CChems a 

shorter route to gaining CSci, where they will only have to evidence the competencies not covered by their CChem application

This route reduces the number of competencies required for a CSci application from 15 to 4, plus a revalidation return in some cases. 

Furthermore, CChem holders applying for CSci via this route will not have to supply a portfolio of evidence .

You can see the competencies that need to be evidenced in a short application in section 6 of this guide.

By becoming a Chartered Scientist you’ll be joining a worldwide community of cross-disciplinary professional scientists, and:

• demonstrate your commitment to maintaining high professional standards

• be entitled to use the designatory letters CSci after your name

• broaden your career potential by demonstrating that you have transferrable skills and are committed to improving them

• elevate your credibility and reputation in your field

• be included in the Science Council’s CSci register 

• demonstrate personal and professional integrity

2. ELIGIBILITY FOR THE SHORT ROUTE

We have an agreement with the Science Council for CChem holders who meet all the following criteria to apply this shortened application 

route.

• CChem gained after January 2001

• currently employed (including part-time, self-employed and consultants) in a role that uses your scientific expertise
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An applicant’s guide to the shortened route 
to becoming a Chartered Scientist (CSci)



3. THE APPLICATION PROCESS

   STEP 1

Contact csci@rsc.org



Competency E1 from CSci 

Comply with and promote relevant codes of conduct and practice. 

e.g. how you have applied and promoted the codes of conduct under which you practice and the outcome.

Original example
Commentary on what could be 

improved

Improved version of the example, with changes highlighted

SHARE sections are shown for clarity, but would not be part of the 

submitted examplesubmitted example



 

 
6. COMPETENCY EXAMPLES 



 

 7. CChem REVALIDATION

What is revalidation?

The requirements for holding a professional award include a commitment to keeping your skills and knowledge up to date through continuing 

professional development (CPD). CPD is any activity which helps you to learn new skills and knowledge or enhance existing skills and knowledge 

that enable you to develop as a professional. These include activities you undertake in your day to day role and additional duties or projects like 

sustainability initiatives, as well as training or courses. 

The evidence and examples submitted by CChem holders in this revalidation form should demonstrate that their CPD activities meet the Science 

Council’s CPD standards, which state that registrants must:

	 1. Maintain a continuous, up-to-date, accurate and reflective record of their CPD activities and be able to provide supporting evidence if requested;

	 2. Demonstrate that their CPD activities are a mixture of learning activities relevant to current or future practice;

	 3. Seek to ensure that their CPD has benefited the quality of their practice and reflect upon this;

	 4. Seek to ensure that their CPD has benefitted the users of their work (employee, customer, student etc.) and reflect upon this.

The revalidation section is structured to help you reflect on the CPD activities you have undertaken in the past 12 months and how these have helped 

to maintain or develop your professional skills and knowledge. These can be both formal and informal activities. Your CChem application contained 

elements of CPD activities, and now we need to know how you have built on that. 

The RSC Pathfinder tool, available through your members area, can be used throughout the year to document any CPD activities undertaken. This 

can then be used for reference when completing the revalidation form. The report generated from this can also be submitted in conjunction with the 

revalidation form. 

What is required?

Section one 

In this section you list your professional development activities in at least three categories.

You may record up to four activities for each category. If you would like to submit a copy of a complete CPD record (for example, from your company 

or professional body) in conjunction with your application, please do so. This isn’t mandatory but can help support your revalidation if available.  

All activities provided need to be from within the past 12 months. 

For each activity, you should record:

	 • �How the CPD activity has benefitted your work.  

Explain how each CPD activity has impacted on the quality of your professional practice and / or service delivery. You should aim to write 

between 100-250 words.

	 Consider the following questions as prompts:

		  – how has the activity improved your work or benefitted the profession as a whole?

		  – has there been any impact/ influence on how you choose learning activities in the future?

		  – have you learned anything from the activity, and have you acted upon what you learned? If not, why not?

	 • �How the CPD activity has benefitted the users of your work. 

Describe how each activity has had a positive impact on the work you carry out, and the people you work with, e.g. colleagues, customers, or 

students. You should aim to write between 100-250 words.

	 Consider the following questions as prompts:

		  – Have any improvements to your work environment been brought about by the activity? 

		  – �What positive impact has it had on customers? Customers of your work include those outside your workplace, and those in the workplace 

who are dependent upon the results of your work

		  – �How will you apply what you have gained from your CPD to help others?

	 • �If you find it helpful, you may indicate which competencies or attributes from your original application for your professional award these 

activities support. This may help you to identify themes or trends in your CPD activities, which could inform your future CPD plans. 

The relevant award competencies can be found on the RSC website.

The categories for professional development activities are:

a) Work-based learning (e.g. supervising staff/students, training initiatives, report writing)

	� This section could include listing training or development courses you attended, such as workshops, briefings, master-classes or in-house training.

	 Be specific, what was the course/training about?

	 Have you contributed to any energy-saving or environmental initiatives within your workplace?

	 Have you participated in any risk assessment processes, or written any reports?

b) Professional activity (e.g. involvement in a professional body, mentoring)

	 This can include being mentored, attending personal development sessions and any e-learning.

	 Have you mentored anyone?

	 Have you helped to guide any new starters at your workplace?

	 Have you supported your organisation to become accredited by the RSC?

	 Have you been involved with the Royal Society of Chemistry (RSC), with events, local sections or interest groups?

	 Have you done any outreach activities?

	 Are you involved with any other professional bodies?

https://members.rsc.org/site/RiSE/Contacts/Sign_In.aspx?WebsiteKey=97faea93-c62b-4599-bb57-f26718b875e8&LoginRedirect=true&returnurl=%2f
/careers/cpd/practising-scientists/
/cpd/training
/careers/cpd/mentoring/
/careers/cpd/mentoring/
/membership-and-community/supporting-organisations/becoming-an-accredited-employer/
/events
/membership-and-community/connect-with-others/geographically/
/membership-and-community/connect-with-others/join-scientific-networks/
/policy-evidence-campaigns/outreach/


 

 c) Formal/Educational (e.g. writing articles/papers, further education, internal procedures/reports)

	 Are you studying any qualifications that are relevant to your job role?

	 Have you contributed to any documents such as operating procedures and investigation reports?

d) Self-directed learning (e.g. reading journals, reviewing books or articles)

This includes reading books, Chemistry World, journals, and reports from your workplace which can include historical accounts.

Self-directed learning can be about the science involved in your work, or about things that have a positive influence in your workplace such as 

learning about standards/regulations, professional practice, report writing or presentation skills.

e) Other work (e.g. voluntary work, public service)

	 This category includes all work which has given you skills which you can use in your work.

	 For example, do you volunteer for any charities?

	 Have you volunteered for any science-based activities such as the Big Bang fair?

	 Are you a STEM ambassador? Have you given a talk about your experiences and career so far to students at local schools and colleges?

	 Do you participate and organise any activities outside of your workplace, such as those to do with hobbies and interests?

	� Be specific, for all these activities, tell us how they relate to any of your core professional competences such as communication, organisation, 

networking, problem solving, risk assessment, independent and teamwork skills.

The assessors will be looking for 

	 • specific CPD activities across the professional development categories, with dates and, if relevant, event or publication titles, references etc.

	 • a mixture of different types of activities

	 • activities that are spread across the previous 12 months

	 • �your reflection on these activities and the impact they had on your work, for example, what did you learn from these activities; did you make any 

improvements to your practice as a result of these activities?

	 • your reflection on how the CPD activities have benefitted the users of your work.

https://books.rsc.org/books#!key=title&value=all
https://www.chemistryworld.com
https://pubs.rsc.org/en/journals


Model example for the revalidation form

Section 1: Professional Development Activities

Include information of up to



/careers/cpd/
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