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With around 45,000 members and a knowledge business that spans the globe, the RSC �]�•�� �š�Z���� �h�<�[�•��



example formulation science, computational chemistry (including chemoinformatics), 
pharmacokinetic/  pharmacodynamics modelling and engineering in manufacturing5. Additionally, 
practising chemists working in academia and industry report a gap �����š�Á�����v�����Z���u�]�����o���•���]���v�š�]�•�š�•�[�����µ�Œ�Œ���v�š 
skills and knowledge and those needed for green jobs now and in the future. 94% of those who 
identified a gap said it is at least moderately significant6.  

Both postgraduate and technical and vocational chemistry education need to equip students for 
business careers. Postgraduate education must contribute to broad skills 



Recruitment and retention of chemistry teachers is more challenging than for many other subjects, in 
part because teacher salaries do not compare favourably to the earning potential of STEM 
graduates14. Financial incentives have a role to play in attracting and retaining chemistry teachers15, 
���µ�š���'�}�À���Œ�v�u���v�š�•���•�Z�}�µ�o�����Œ���P�µ�o���Œ�o�Ç�����À���o�µ���š�����š�Z���]�Œ�����(�(�����š�]�À���v���•�•�����v�����À���o�µ�����(�}�Œ���u�}�v���Ç�X���ZWorkload’ is 
the most cited reason for teachers leaving the profession16



interventions27. We welcome UK Research and Innovation�[�• announcement  that it will raise its 
minimum stipend from 1 October to reflect the cost of living increases and we call on Government and 
funders to consider urgently how to support PhD students and other researchers most impacted by 
the cost of living crisis. 

Issues with the culture of research in the UK have been highlighted by several organisations in the 
research sector in recent years28. �d�Z�����P�}�À���Œ�v�u���v�š�[�•���Z�˜�����‰���}�‰�o�������v�������µ�o�š�µ�Œ�����•�š�Œ���š���P�Ç���•�����l�•���š�}���������Œ���•�•��
many of these issues, and delivery of this strategy should remain a priority.  

RSC research into the structural barriers to inclusion of women and minoritised ethnicity scientists 
identified an unsupportive academic culture, unequal access to funding and narrow definitions of 
success as systemic barriers to the retention and progression of these groups. Key actions to tackle 
these barriers are:   

i. Encourage and support filling gaps in evidence, monitoring and reporting �t we need greater 
transparency to enable the sector to learn lessons and share best practice. 

ii. Address inequalities in funding, reward and recognition �t there are continued inequalities in 
salary and reward across academia and industry, and funding systems present structural barriers for 
underrepresented groups. The RSC has conducted research and suggested actions for funding bodies, 
with broader applicability in some cases, for example the need to review and expand definitions and 
measures of success and excellence in STEM.   

iii. Provide greater flexibility and adjustments �t these are key factors in enabling equal 
participation for those from underrepresented groups. Existing support provisions, such as Access to 
Work and ���]�•�����o�������^�š�µ�����v�š�•�[�����o�o�}�Á���v�����U���•�Z�}�µ�o�����������Œ���À�]���Á�������š�}�����v�•�µ�Œ�����v�������•�•���Œ�Ç���•�µ�‰�‰�}�Œ�š���]�•���]�v���‰�o��������
and fit for purpose.  
iv. Increase accountability; eliminate bias, bullying and harassment; and build cultures of 
belonging �t creating diverse, inclusive and welcoming STEM workplaces requires intervention at all 
levels. The RSC has conducted extensive research here and developed recommendations to tackle 
exclusionary behaviour, increase accountability for bullying and harassment, address implicit bias and 
mitigate its ���(�(�����š�•�U�����v�����Œ���u�}�À���������Œ�Œ�]���Œ�•���š�}���µ�v�����Œ�Œ���‰�Œ���•���v�š�������P�Œ�}�µ�‰�•�[�����‹�µ���o���‰���Œ�š�]���]�‰���š�]�}�v�����v�����•���v�•����
of belonging.  
v. Tackle inequalities in education �t as set out in our response to Q3, long-standing barriers to 
access to high quality science education need to be addressed to ensure that every student, whatever 
their background, receives an excellent chemistry education. 
vi. Shift the burden �t 

https://royalsociety.org/-/media/policy/Publications/2019/international-visa-systems-explainer-july-2019.pdf
https://royalsociety.org/-/media/policy/Publications/2019/international-visa-systems-explainer-july-2019.pdf
https://www.fsb.org.uk/resource-report/a-world-of-talent.html
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