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The picture can’t be displayed.

- Being part of a community with 
a shared identity

- Being able to contribute to that 
community

- Being accepted and respected, 
personally and professionally

- Having a �right� to be here

What is belonging?

3



The picture can’t be displayed.

Why belonging matters 
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Belonging:
- Better science outcomes
- Innovation and creativity
- Collaborative
- Self-confidence, mental health and 

well-being

Not-belonging:
- Negative impact on 

performance, progression and 
retention

- Painful

- Hide aspects of self at work
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Enabling belonging 
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Building a culture of belonging 
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� Individuals 

� Organisations 

� Own self 
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rsc.li/lgbt-toolkit

Presenter
Presentation Notes
rsc.li/lgbt-toolkit





Inclusion and 
Diversity Prize

Do you know someone who is 
making a significant contribution to 
improving accessibility, inclusivity 

and diversity of the chemical 
sciences community? 

Give them the recognition they 
deserve 

plus a £5,000 prize.
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The picture can’t be displayed.

Save the date 

ID Forum December 8th 2021

� focus on race and ethnicity 
� A sense of belonging in the chemical 

sciences report 
� RSC 2021 Inclusion and Diversity 

Prize
� presentations of community-led RSC 

ID Fund projects



 
Electing a diverse committee  





Presenter
Presentation Notes
First to introduce the new RSC strategy – which you may be familiar with as it was covered in the October issue of Voice magazine. 

The new strategy was approved by the Board of Trustees in July. It was developed following consultation with our governance boards and committees, our wider membership and other representatives across industry, academia and education. 

It draws on previous research and reports like Future of the Chemical Science scenarios planning;  Science Horizons; Digital Futures and our recent diversity reports

It also recognizes where developments have been accelerated in recent years – considering that science being even more global, the impact of new technologies and digitization, growth in scientific data and how its used, and the importance of chemical scientists working in multidisciplinary teams. 




2

Presenter
Presentation Notes
Our new Purpose statement is, to help the chemical science community make the world a better place, 

This captures the ambition of the RSC’s previous statement but shifts the emphasis from the ‘science’ to the ‘community’, recognising the RSC’s core role in enabling chemical scientists to adapt and succeed in a changing world. 
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OUR VISION IS FOR A WORLD WHERE…



Contents

4

AND OUR MISSION IS…

Presenter
Presentation Notes
Our mission is… X X X X 
For those who are familiar with our Charter, will also see the connections to our charter objects in these statements
Our member communities help us achieve much within our mission – not just the opportunities to network and exchange knowledge, but to support our approach to recognition, and to ensure we have mechanisms in place to represent the Voice of our community 
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Inclusion and 
diversity
Our Science 
Our Community

• Develop a member community representative of the 
diversity of the chemical science community

• Increase support for multidisciplinary collaboration 
amongst our members

• Prioritise members within the communities
supported by the RSC

• Facilitate chemistry-based solutions by convening 

Presenter
Presentation Notes
Coming back to our purpose statement: “to help the chemical science community make the world a better place” 
[Drawing out the points from Membership and Voice & Influence core strategies]

We have the ambition to better understand the opportunities for our science, developing a cross-organisational scientific content framework (covering journals, books, conferences and communities) and drawing on insights from experts via a newly formed Science and Innovation Leadership Forum and our existing Strategic Advisory Forums  

Develop a member community that is global, has varied backgrounds, roles and places of work  - and that by working with them we provide the networks, forums, products and standards that help chemicals scientists advance science 

Through a larger and more diverse membership, we can have a more powerful, informed and representative voice.

We can be more effective in bringing members together and supporting collaboration across disciplines. 

We aim to improve engagement across industry, academia and education.  

We recognise that our Interest Groups provide us relevant connections for those beyond our membership, and many may join that RSC through their initial interaction with an interest group





• Clarity on dual role of Divisions re RSC strategy development and scientific
activities

• Simplify relationship between the Divisions and any relevant Interest Groups

• Communication mechanisms across and between the Divisions, with Interest
Groups and to RSC Boards and Committees

• Review and modernise language and nomenclature associated with Divisions

Division Review Key findings 
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Review key points

Presenter
Presentation Notes
Nomenclature – the name “Division” would be replaced with “Community”

Transition of Division into Subject Community - Subject Communities will advance their subject area and will be responsible for engaging members working, studying or generally interested in their community. 

Transition of Division Council into Community Council to bring together leading representatives from that field (including representatives from relevant Interest Groups). Community Councils will proactively and reactively channel expertise and advice. Act as advocates for their areas of science within the RSC and to relevant external bodies.
 
Industry Technology Division to be disbanded with members in industry integrated into the subject communities alongside the development of new business hub called business elements




# What ?

Presenter
Presentation Notes
Formation of a new Forum called the Science and Innovation Leadership Forum (SILF)  to represent the collective interest of Subject Communities; to identify opportunities for collaboration and to advise and contribute to wider RSC programmes and strategy. The Forum will include the Subject Community Presidents, RSC President, President-Elect and relevant members of the RSC Leadership Team 

Change in Composition for MCB – 20 members to 12 including chair, representatives from SILF (x1), Local Sections (x2), Interest Groups (2), ECR (2), Appointed (3) and CCF (1)
Change in composition of PSB – 13 members to 14 now including 1 representative from SILF








Presenter
Presentation Notes
A pictorial representation of the new communities framework includes governance reporting (blue lines) and formal communication lines (green) between groups, subject communities, the Science and Innovation Leadership Forum and Boards. 



• Business Elements is a planned new information hub for members with 
business management and leadership responsibilities or interests 

• A targeted resource for an underserved segment of  our membership that is 
focused on the big cross-sectoral topics eg innovation, sustainability, policy, 
strategy etc

•

Presenter
Presentation Notes
Launching soon – a new information hub for members – called Business Elements 
�This will be in addition to engaging with members in industry in new subject communities  - based on their scientific and professional interests. 






For Interest Group Committees 

• Enhanced opportunities for 
collaboration between IGs in the 
subject

• Ability to have holistic overview of 
a subject area 

• Clearer route to advocate for 
subject area and to add to 
stronger voice for the community 

For Interest Group Members 

• Have increased visibility of 


Becoming part of the Subject Communities

14

Presenter
Presentation Notes
Describes different ways that members of Interest Groups will be part of the Subject Communities 
How Interest Group committee members can be involved with the Subject Community Councils (Elections, Appointments and other ways to engage and link with the Subject Community Council (similar to those mentioned on slide 12)
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Scientific oversight across a subject area

More connected & collaborative between 
disciplines and sectors

Better able to influence thought leadership 
and strategy

In summary: 



Breakout Discussions 
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For questions and feedback about 
the Division Review please contact 
Anne Horan – horana@rsc.org

Presenter
Presentation Notes
Welcome any feedback and have included my contact details here 

Now handover to Fiona for breakout discussions 


mailto:horana@rsc.org


Hybrid events at Burlington House
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